
 
 
 
 

 
 

 

 
TITLE 

Maintenance Assistant 
 
REPORTS TO 

Maintenance Supervisor; Building & Grounds Director 
 
SUMMARY 

Assists the maintenance lead and other maintenance staff with event setup/ 
tear-down, and the maintenance of ACCF building(s) and grounds; supports 
building projects as needed. 
 
QUALIFICATIONS 

– Agree to ACCF doctrinal distinctive and vision as found in What we 
Believe/Vision statement. 

– Fulfill the character qualifications of a deacon as taught in the Scriptures. 
– Be highly motivated, energetic, and possess strong work ethic/initiative 

skills. 
– Possess good communication and administrative skills. 
– Ability to adapt and thrive in a rapidly changing, dynamic environment. 
 
DUTIES & RESPONSIBILITIES 

– Participate in weekly meetings and special events as needed. 
– Assist with weekend recovery to include the sanctuary and building are 

reset for the upcoming week. 
– Assist with event and special meeting set-up and tear-down. 



 
 
 
 

 
 

 

– Ensure that the sanctuary and other building areas are correctly prepped 
for the next upcoming event. 

– Perform daily maintenance of the building and maintain a clean 
environment. 

– Assist with service help to ensure service flow, chair alignment and other 
cleaning responsibilities. 

– Overall support for ACCF ministries, pastors, staff and/or events to 
include shopping, errands, set-up, teardown and other support as needed.  

– Work as a team with ACCF staff, always being edifying to one another. 
 
SCHEDULE 

Part-time scheduled position with flexible work hours and occasional late 
nights. Weekend availability is required. 
 
ATHEY STAFF CULTURE 

Thank you for taking the time to consider the position(s) we have posted at 
this time. The idea of working on a church staff can seem really attractive, 
and those of us who are employed here at Athey would agree that it is an 
amazing place to work. But obviously, we’re pretty biased! There are, 
however, some serious things to prayerfully consider before you apply, and 
we want to be forthright about those topics. 
 
The first of which is that it can change your church experience. No longer is 
this just a place for you to worship, fellowship and take in Bible teaching. 
Now it is also your job and when you are here, you are ‘on.’ Again, this isn’t 
bad in and of itself. It is just a potential change in dynamic that we want you 
to be aware of. 
 



 
 
 
 

 
 

 

Secondly, there are some cultural things we have adapted for Athey staff 
members which might be impactful. We view employees of Athey as 
representatives of Athey. Because of that, we ask staff members to abstain 
from alcohol and any recreational drug use. Social media is another area 
where we hope to see our staff being faithful representatives of Jesus. These 
expectations can be deal-breakers for some people and, again, we want to be 
upfront with you about expectations. 
 
Again, this might seem a little over-the-top, which is okay! This isn’t for 
everyone. What matters most to us is for Athey Creek to be your church home 
and your church family. We hope you understand that our goal truly is to do 
what Paul explained in 2 Corinthians 1:24: “Not that we have dominion over 
your faith, but are fellow workers for your joy; for by faith you stand.” Every 
church does things differently, and this culture is how the Lord has called us 
to carry that out here at Athey. 
 
If you have any questions, we are more than happy to help! And we will be 
praying along with you for the Lord’s plans to come to fruition in your life. 
 
 
 


